
GET OUT OF POCKET MEDICAL EXPENSES REDUCED  
 
The University’s 2016-2017 wellness program, powered by Onlife Health, launched on July 1, 2017. 
 
To qualify for a reduction in your 2017 health plan out-of-pocket expenses, employees covered by the University’s Health  

Plan must complete the following between July 1 and Sept 30 2016:  
 

 Complete the Health Assessment  

 Agree to the Tobacco/Nicotine Pledge (this pledge is included in the Health Assessment)  

 Agree to the Personal Health Plan Pledge (this pledge will pop-up after completing the Health Assessment)  

 Complete the Biometric Screening and Nicotine Test (refer to your wellness portal or brochure screening schedule  
 

 To log in, go to www. OnlifeHealth.com  
 

 If you are a returning user:  
1. Enter your username and password used from your last visit in the boxes located at the left side of our homepage and click LOGIN.  

 

If you are a new user:  
1. Click GET STARTED, located on the left side of our homepage.  
2. Enter your Keycode, UAS, and select SUBMIT.  
3. Enter the prompted information to verify your identity and click  VERIFY. 

You must scroll down to the bottom to agree to the User Agreement and select CONTINUE.  
4. Complete the required fields and select to proceed.  

Having trouble? Call 1.877.369.0285 and press 1 for Participant Services.  

Zika Virus 
 

What is the Zika Virus and where does it come from? Should I be con-
cerned? What can I do to protect myself? These are all valid questions 
that I will attempt to answer.   
 

According to the Center for Disease Control (CDC) the Zika virus “is 
spread mostly by the bite of an infected Aedes species” Aedes aegypti or 
Aedes albopictus mosquito. These species are aggressive daytime biters, 
but can also bite at night. Zika can be passed by an infected person 
sexually(vaginal, anal, or oral sex and the sharing of sex toys) and also 
from an infected mother to her fetus. Infection to the fetus can cause birth 
defects. 
 

As of August 3, 2016 there have been 1,825 cases of Zika virus disease 
case reported in the US and DC and 5,548 reported cases in US Territo-
ries.  Areas of active transmission are Florida, Mexico, Central and South 
America including the Caribbean, Oceania/Pacific Islands and Cape 
Verde, Africa. Besides Florida, no US state has had active transmission 
cases.  There have been 5 travel associated cases in Arkansas. 
 

To protect yourself and your family from Zika take steps to prevent 
mosquito bites. Refer to the CDC website before traveling and when 
traveling to areas where the Aedes mosquito is prevalent be extra cau-
tious. Wear protective clothing and use repellant with DEET, Picaridin 
(also known as KBR 3023, Bayrepel, or icaridin), oil of lemon eucalyp-
tus, para-menthane-diol or IR3535. Use appropriate protection if your 
sexual partner has traveled to any areas were the Aedes mosquito or the 
Zika virus has been reported.  
 

Source: http://www.cdc.gov/zika/  

 

You may have heard that the University’s Retirement Plan is 
changing.   For most employees the changes will have no impact on how 
you participate in the plan.  But the University’s Retirement Plan is an 
important benefit and we want everyone to understand what is changing 
and why the changes are needed. 
 

The University contributes an amount equal to 5% of your salary to your 
University Retirement account with TIAA-CREF and/or Fidelity.  The 
University makes that contribution even if you are contributing less than 
5%.   And when you contribute more than 5% the University matches that 
contribution dollar-for-dollar up to 10%.  For both your contributions and 
the University contributions you select the investments which receive 
those contributions and you have the flexibility to change investments and 
increase or decrease your contribution at any time.  
 

What is changing? 
In November the Board of Trustees of the University of Arkansas ap-
proved a plan change.  Beginning in July 2016 the University will begin 
moving toward a 5% required employee contribution.   
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The required contribution process will begin slowly. Effective July 
2016 those employees who do not contribute or contribute at less than 
1% will have required employee contributions of 1%.   If you already 
contribute 1% or more on a pre-tax basis you will see no changes for 
July 2016.    
 

Each July the required employee contribution will increase by 1% until 
it reaches 5%.    
July 2016 through June 2017         1% employee contribution required 
July 2017 through June 2018         2% employee contribution required 
July 2018 through June 2019         3% employee contribution required 
July 2019 through June 2020         4% employee contribution required 
July 2020 and forward                     5% employee contribution required 
 

Also, for newly benefits-eligible employees on and after July 1, 2016, 
the vesting schedule will change from one year to two years.   Vesting 
applies only to the contributions made by the University, your contri-
butions are always immediately 100% vested.  Employees who are in 
benefits-eligible employment on and before June 30, 2016 will contin-
ue under the current one year vesting schedule and before June 30, 
2016 will continue under the current one year vesting schedule. 

What is Not changing? 
The University’s base contribution of 5% to your retirement account is 
not changing.  It will continue at 5%.   The University’s dollar-for-
dollar match for your contributions of over 5% to a maximum of 10%  
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will continue.   You will continue to have the flexibility to 
change investments and to increase your contributions at 
any time.  And you still have the flexibility to de-
crease your contributions but to only as low as the 
required employee contribution level. 
 

What am I required to do? 
Nothing.  The employee required contributions will 
automatically follow the schedule outlined above.  If 
you currently contribute less than 1% and you don’t 
choose to increase that contribution before July 1, 
2016, it will be increased to 1% at that time. 
 

Why is the University doing this? 
The University’s base contribution of 5%, even over 
the course of an entire career, is not likely to build a 
retirement account which will support you in retire-
ment.   Simply put, without contributing to their own 
retirement, many employees will not be financially 
able to retire. 
 

If I need more retirement contributions, why doesn’t 
the University just contribute more to my account? 
System-wide the University contributes almost $90 
million per year to employees’ retirement ac-
counts.  Increasing the University’s 5% base contri-
bution would mean less money for other benefits 
programs, primarily health insurance.    
 

I don’t want to do this, can I just drop the retirement 
plan? 
No.  Arkansas law and Board Policy of the Universi-
ty of Arkansas require that all benefits-eligible 
employees of the University participate in a retire-
ment plan.  As long as you are employed in a bene-
fits-eligible position with the University, and in fact 
with any other state agency or institution in Arkan-
sas, you will be required to participate in a retire-
ment plan. 
 

I’m already contributing over 1%, will my contribu-
tion increase? 
Your required contribution will increase on the 
schedule outlined above.  For example, if you al-
ready contribute 3%, your required contribution 
level will not increase until July 2019 when the 
required employee contribution reaches 4%.  And if 
you already contribute 5%, your required contribu-
tion level will not increase.   
 

What if I already contribute but all of my contribu-
tion is after-tax into a Roth account? 
IRS regulations do not allow required employee 
contributions to be treated as Roth deferrals.   The 
required contribution percentage will be re-
characterized as a pre-tax contribution.   As exam-
ple, if you are contributing 10% to a Roth account 
today, after July 1st, and unless you make other 
election changes, 9% of your pay will continue to be 
made to the Roth account, and 1% will continue as 
pre-tax. 
 

I’m already contributing at the maximum elective 
deferral allowed, what does this change mean to me? 
Generally, the required employee contribution 
means you will be able to make additional contribu-

tions to your retirement account if you choose to do 
so.  The required contribution amount does not count 
against the maximum elective contribution limit, so 
in most cases you can, if desired, contribute an 
additional amount equal to the required contribution 
percentage. For example, if you are under age 50 
and you are making elective contributions of 
$18,000, you may continue to make elective contri-
butions of up to $18,000, in addition to the 1% 
required employee contribution. The overall 403(b) 
contribution limit of $53,000 does include required 
employee contributions, so that limit may not be 
exceeded in any event.  
 

How does this employee contribution requirement 
compare to the employee contribution for the Arkan-
sas Public Employee Retirement System (APERS)? 
APERS rules require new enrollees to immediately 
contribute at 5% with no opportunity to reduce or 
change that contribution level.  It may also be useful 
to know that the Arkansas Teacher Retirement 
System requires participants to contribute at 6% and 
almost all other Arkansas public colleges and uni-
versities including ASU, UCA and Arkansas Tech 
require employees to contribute at 6% with no 
opportunity to reduce that contribution. 
 

I know I should increase my retirement contribution 
but I’ve been putting it off.  I’m ready to get started, 
what do I do next? 
You can increase your contribution at any 
time.  You do not have to wait until July 2016 to 
begin and you can contribute more than the required 
contribution percentage.  In fact, if you want to 
begin with a contribution of less than 1% before 
July, you can build up to the 1% required contribu-
tion by slightly increasing your contribution amount 
each month until July.    Simply contact Human 
Resources at 870-575-8863 to complete a salary 
deferral form and your contributions can begin with 
the next available payroll. 
 

I have more questions about my retirement account. 
The Human Resources Office is here to help, contact 
Cynthia Anderson at 870-575-8863.   Also, if you 
have questions about your account balance or cur-
rent investments with TIAA-CREF or Fidelity, 
please contact them directly at 800-842-2252 for 
TIAA-CREF and at 800-343-0860 for Fidelity. 
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Fitocracy: offers a host of workout routines and expert advice, along with a robust 
community of like-minded individuals to keep you motivated. 
Fooducate: track your food intake and scan product barcodes to see a personalized 
nutrition grade  
HealthyOut: helps you spot the better options on the menu and makes meal modifi-
cation suggestions 
Waterlogged: Track daily water intake 
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